EXHIBIT 3



6. Unlawfully discriminate in the practice of law, including in hiring, promoting or otherwise determining
conditions of employment, on the basis of age. race, creed, color, national origin, sex, disability, marital
status, or sexual orientation. Where there is a tribunal with jurisdiction to hear a complaint, if timely
brought, other than a Departmental Disciplinary Committee, a complaint based on unlawful
discrimination shall be brought before such tribunal in the first instance. A certified copy of a
determination by such a tribunal, which has become final and enforceable, and as to which the right to
judicial or appellate review has been exhausted, finding that the lawyer has engaged in an unlawful
discriminatory practice shall constitute prima facie evidence of professional misconduct in a disciplinary
proceeding.

7. Engage in any other conduct that adversely reflects on the lawyer's fitness as a lawyer.
DR 1-103 [1200.4] Disclosure of Information to Authorities.

A. A lawyer possessing knowledge, (1) not protected as a confidence or secret, or (2) not gained in the lawyer's
capacity as a member of a bona fide lawyer assistance or similar program or committee, of a violation of
DR 1-102 [1200.3] that raises a substantial question as to another lawyer's honesty, trustworthiness or
fitness as a lawyer shall report such knowledge to a tribunal or other authority empowered to investigate or
act upon such violation.

B. A lawyer possessing knowledge or evidence, not protected as a confidence or secret, concerning another
lawyer or a judge shall reveal fully such knowledge or evidence upon proper request of a tribunal or other
authority empowered to investigate or act upon the conduct of lawyers or judges.

DR 1-104 [1200.5] Responsibilities of a Partner or Supervisory Lawyer and Subordinate Lawyers.

A. A law firm shall make reasonable efforts to ensure that all lawyers in the firm conform to the disciplinary
rules.

B. A lawyer with management responsibility in the law firm or direct supervisory authority over another
lawyer shall make reasonable efforts to ensure that the other lawyer conforms to the disciplinary rules.

C. A law firm shall adequately supervise, as appropriate, the work of partners, associates and nonlawyers who
work at the firm. The degree of supervision required is that which is reasonable under the circumstances,
taking into account factors such as the experience of the person whose work is being supervised, the amount
of work involved in a particular matter, and the likelihood that ethical problems might arise in the course of
working on the matter.

D. A lawyer shall be responsible for a violation of the Disciplinary Rules by another lawyer or for conduct of a
non-lawyer employed or retained by or associated with the lawyer that would be a violation of the
Disciplinary Rules if engaged in by a lawyer if:

1. The lawyer orders, or directs the specific conduct, or, with knowledge of the specific conduct, ratifies
it; or

2. The lawyer is a partner in the law firm in which the other lawyer practices or the non-lawyer is
employed, or has supervisory authority over the other lawyer or the non-lawyer, and knows of such
conduct, or in the exercise of reasonable management or supervisory authority should have known of
the conduct so that reasonable remedial action could be or could have been taken at a time when its
consequences could be or could have been avoided or mitigated.

E. A lawyer shall comply with these Disciplinary Rules notwithstanding that the lawyer acted at the direction
of another person.



